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1. Organisational inclusion and definition

The Phoenix Contact Corporation

Phoenix Contact is a privately run company,
independent in entrepreneurial terms. With
own development, production and sales of
electrical  connection  technology and
electronic  automation  technology, the
company developed into one of the global
market leaders in this field. In 2006, some
8.400 employees worldwide generated an
annual turnover of 941 Mio €, 35 % on the
German market and the remaining 65 % in
international sales.

In Germany, Phoenix Contact has 5 locations
with  4.900 employees. Another 3.500
employees work in 40 international
subsidiaries in all important industrial markets
as well as in 5 production locations abroad.
Founded in 1923 in Essen, the corporate
Headquarters today are located in Blomberg,
East-Westphalia (Germany).

Headquarters, Blomberg, Germany



Phoenix Contact Corporate Social Responsibility — Communication on Progress in 2005/2006

Page 3/10

Corporate Principles — the values of Phoenix Contact worldwide

Corporate
Principles

Mission
We& create progress
with innovative and inspiring solutions.

Vision
Phoenix Contact
is a corporation achieving
a globally important and
technologi cally leading position
in each of its business fields.

Culture

Independent

Wi always act In 3 way 10 ensure
our entreprensuri | freadom.

Innovative and Creative
We consider Innovation
as a path-breaking bridge wo the future;
thus we pro-actively develop our comparry.

Trusting Partnership
Cwr actions are
tesed on a mutally commited spint,
an friendliness and honeaty.
Our relations
o customers and business partners are

orlented towards a cormmon, sus@ined benefit.

Qur corporate culture

encourages trust and supports employees’ developrent

for achieving agreed targsts.

ANFFTRING INNOVATTONS

“We create progress with innovative and inspiring
solutions.” This mission is the motor behind all
activities in the Corporation. Known as an innovative
company, Phoenix Contact puts its mark on new
markets. Approx 6 % of the turnover is invested in
research and development.

The independent decision-making ability in form of
entrepreneurial independence guarantees long-term
innovation ability of Phoenix Contact. However, the
company can only be innovative with highly
motivated and qualified employees. This fact
decisively influences the Corporate Principles of
Phoenix Contact. In the Corporate Culture, one of
the main elements of the Principles, we laid down
that our actions are based on a mutually committed
spirit, on friendliness and honesty.

Implementation of Corporate Culture

The Corporate Culture must be lived actively. The
Corporate Principles were established by the
owners and Executive Vice Presidents themselves.
In doing so, they did not re-invent them. The values,
developed over many years and already lived by all
employees, were written down systematically and
renovated as orientation for the future. In numerous
workshops, the Executive Vice Presidents
themselves made all managers worldwide as well as
many multipliers familiar with the Corporate
Principles.

As a matter of course, the Corporate Principles also
considerably influence the cooperation with
business partners. Within the Phoenix Contact
Corporation worldwide, they are binding and
implemented according to the following principles.

Our customers and business partners benefit of...

. a company management and personnel policy that is based on ethical principles. The
Corporate Culture is founded on trust and employees’ development for achieving the agreed

targets.
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... of a cooperation that is oriented towards a common, sustained benefit. A worldwide sales
network furthers customer proximity in all important world market regions.

... of a complete program of electrical connection and automation technology coupled with
short delivery times and high reliability. Products, solutions and service have a consistently
high quality.

. of an innovative power that is characteristic for all products as well as development and
production processes. The Corporation has a high production competence in all relevant
production processes. Practised environmental protection is an integral part of our corporate
policy.

Entry to United Nations Global Compact and integration in the company strategy

With the aforementioned values, Phoenix Contact is committed to social responsibility. It
was a natural step for the company management to support the 10 principles of the United
Nations Global Compact, which was underlined by the entry in 2005.

Right after joining the United
Nations Global Compact, the
company strategy was completed.
Corporate Social Responsibility
thus became an integrated part of
it.

Within its entrepreneurial responsibilities, Phoenix Contact is committed to Corporate
Compliance in all of its locations, i.e. committed to adhere to all relevant legal regulations as
well as the Corporate Social Responsibility; to protect human rights, observe working rules
and exclude any discrimination as well as compulsory and child labor. Active care of the
health and occupational safety of employees is an integral element of the corporate culture.
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Organisational integration of Corporate Social Responsibility

The Executive Vice President in charge of Human Resources, IT and Legal Matters,
Prof. Dr. Gunther Olesch, defines and pursues the targets for expanding Corporate Social
Responsibility worldwide. Within the concretization and implementation, he hereby
cooperates with his colleagues from the Executive Board, all General Managers from the
subsidiaries as well as the Human Resources Dept. He also pushes the constant
communication of this important subject worldwide and towards the owners of the
Corporation.

Already in 1998, Phoenix Contact in Germany was certified according to the environment
management system ISO 14001 in three locations. This certification was expanded in 2002
to the locations in Poland, the USA and Switzerland. In October 2004, Phoenix Contact was
also granted the certificate according to OHSAS 18001 for industrial safety within another
comprehensive management audit. This applies to the German locations as well as the
production plant in Poland, and in 2006 was also granted to the subsidiary in the USA. The
expansion of both certificates to further locations is being planned.

2. Communication of Corporate Social Responsibility towards shareholders,
stakeholders, managers and employees of the international Phoenix
Contact Group

In September 2005, the regular strategy meeting of all Executive Vice Presidents, executive
employees, General Managers and representatives of the shareholders took place in
Nanjing, China. There, the Executive Board announced the orientation towards Corporate
Social Responsibility as fundamental decision.
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The announced Letter of Declaration to
all General Managers worldwide was
mailed in November 2005. It describes
the commitment of the Corporation as
regards its responsibility for protecting
human rights. It was communicated to
all companies and also given to
business partners upon request.

At the International Sales Conference in
April 2006, again under the participation
of all Executive Vice Presidents,
executive employees, General
Managers worldwide as well as the
shareholders, the Executive Board
announced that Phoenix Contact had
joined the United Nations Global
Compact. The strategy on Corporate
Social Responsibility as part of the
corporate strategy again was
emphasized. In addition, the Executive
Board pointed out that Phoenix Contact
will regularly report on the progress of
the activities regarding Corporate Social
Responsibility and include all
international companies by means of
surveys on activities.

The key activity for 2006 was the ,Promotion of education as basis for social welfare’. The
activities recorded through surveys will be presented in the next chapter.
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3. ,Promotion of education as basis for social welfare’ — the current key focus
2006 within the implementation of Corporate Social Responsibility

As first activity focal point, the international promotion of education and training in
cooperation with educational institutions was proclaimed for 2006. Education and training

are relevant elements for social welfare as well as for the development of a society in which
human rights are protected.

The Executive Board of Phoenix Contact wants to further education and training in all
regions throughout the world in which the company is active. All companies of the Phoenix
Contact Corporation were asked to contribute. In this connection, the focus is on
cooperations with educational institutions to support them in their work to achieve a high
educational level. Financial support but also content-related cooperation or projects are in
demand.

In autumn 2006, the activities were analysed through a systematic worldwide survey. All
Phoenix Contact companies were asked to describe their measures under the following view
points:

Definition of measure
Name of educational institution with which they cooperated
Description of activities in a few words
Type and size of cooperation with
a. Provided personnel resources in man days
b. Financial sum
c. Material support

PoneE

The number of measures in 2006 for promoting education and training in cooperation with
educational institutions presently amounts to 32 throughout the world. The individual
activities are annexed to this report.

The ,Promotion of education as basis for social welfare’ will remain a focal point in the
Corporate Social Responsibility activities of the Phoenix Contact Corporation. It supports the
social welfare and justice and counteracts the unfavourable demographic development to be
expected in many regions of this world.
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4. External communication of Corporate Social Responsibility

A first step of communicating the Phoenix Contact Corporate Social Responsibility to the
outside was the inclusion of the Global Compact logo as well as the Internet link to the

homepage of Global Compact in the Phoenix Contact Internet Homepage.

To generate a better understanding for the concern of Corporate Social Responsibility, in
June 2006 a broader corporate-wide definition was developed and communicated.
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In the future, this definition will mark the communication of Corporate Social Responsibility
within the Phoenix Contact Corporation but also serve as explanation towards third parties as
regards what Phoenix Contact understands by social responsibility.

Together with the Chambers of Industry and Commerce responsible for Headquarters,
Phoenix Contact has organized information and discussion rounds on the subject of
Corporate Social Responsibility. Thus on the one hand we underline our own commitment
and on the other hand we bring this important subject to the attention of the public and create
interest for it. Extensive press releases were published on two events.

In his book about “German Standards” with focus on "Entrepreneurial Responsibility*,
published in 2006, the renown publisher Florian Langenscheidt presented 74 companies
that according to his and his Advisory Board’s view show entrepreneurial commitment for
Corporate Social Responsibility to a great extent. Among them ranks Phoenix Contact on a
total of 4 pages (248-251). This is a sign for the Executive Board that the company activities
are perceived as a contribution to social responsibility and their communication is also
understood.
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On 9 December 2006, the international TV
station ,Deutsche Welle’ broadcasted a
report on corruption in various regions of this
world. Besides critical contributions they also
interviewed companies. The Executive Vice
President Frank Stuihrenberg, responsible for
International Sales, clearly distanced
Phoenix Contact from any corruption in an
interview broadcasted in the program — this,
too, is an open commitment to one of the 10
Principles of Global Compact.

Phoenix Contact - We create progress with innovative and inspiring solutions.

Our actions are based on a mutually committed spirit, on friendliness and honesty.

Our relations to customers and business partners are oriented towards a common,

sustained benefit.

Our corporate culture encourages trust and supports employees’ development for

achieving agreed targets.

Blomberg, Germany, June 2007
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Extend and kind of support
Name of the institution and brief Persannel v = yearly
Mame of the activity description of the activity R — Financial Material | m = monthly Country
[i.e. in keywords) man-days support support p=per
project
Hogeschool West-Vaanderen, close
relatonship Autoration
deparims work together for
[Thesis and education thesis, education to customers and ¥ E ¥ Eelgurn
students, material for the education
of the future electrical/automation
ENginesrs.
JBasic School E&;:Eﬁ;ﬂ six Phoenix contact X p China
JBasic School Donation students in poor area X ¥ China
JBasic School Donation orphan E ¥ China
Prowiding Phoenx Contact
High education scholarship and stpend fo students o y China
from poor families
5 orting £ technica wersities
High education :nugz; -:;ges I.::Jhi:-:l:lnllacl;’sun MRTEIHES ki p China
Cooperating with local technical
Fntern project schiool and providing intemship ¥ China
cpporiunity
[The mutual cooperation on
basis of an independent
rinership with equal rights.
nsure the practically-
riented training of highly
ualified engineers for the
hinese and German
onomy . To implement
achings and research
rojects in an application-
riented way. Design the
aching and laboratory
onditicns at COHAW in such
way that it corresponds to
hT;ﬁE;Eg:LTﬁn;:f Tongji University Shanghai will be stared X Y-Omgoing China
esearch. Enhance the
aditional connections
tween Tongji University
nd Germany and between
hoenix Contact and China.
hoenix Contact will supply
raject contribution like for
nstance offering practical
aining positions, delegating
ubject specialists,
upparting project planning
r laboratories, setting up
aboratory places | test
nstallations.
CED serves on the Advisory Board of
Fﬂard Member the University of Appied Sciences in 2 y-ongaoing Germany
Lemgo!Gemnany.
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Extend and kind of SuUpport

Name of the institution and brief Personnel v = yearly
Mame of the activity description of the activity —— Financial Material | m=monthly Country
[ i.e. in keywords) support suppaort p=per
man-days project
velopment and putting into
ction of common education
oncepts, common planning |Jccupational Schoel Schitzenpark at P German
nd execution of events te [Fiel y-ongeing ¥
pics of the electrical and
jautomation engineering.
Fnternship Program \farious schools and universitys 40 X y-ongoing Gemmany
Grammiar School Bad Drriburg
N . Secondary Schoo! Blomberg, R
Loh application training Secondary Schoo! Bad Pyrmant and g y-ongoing Gemmany
warious other schocls | 1 per school
tal- Project "Sound
Filing"m]“ mun Pestalozz Schule Blomberg 5 % y-ongoing Gemmany
b:iimﬁ:ah%razy Cycle™) Secondary School Bad Pyrmont i ® y-ongoing Germany
Plicro-Controller Competition |Various schocls 5 % y-ongoing Germany
JPrieumatic training course Secondary School Steinheim 2 y-ongaoing Germany
FPractical trainings for pupils |Various schools, 180 pupils per year 250 y-ongoing Germarny
1 Executive Wice President and 2
. ployses act as woluntan .
JProfessorshi ey ¥ 13 y-omgioin, German
P professors at the Universaty of y-ongeng ¥
Applied Sciences in Lemgo/Germany
J5ponsoring of products Solanproekt Freilassung e, V. % p Gemmany
Unwwersity of Applied Scences E- |
JFoundation of laboratories  |Lippe/Haster, Germany and ¥idiz X ® p .F":;T’"
University, Turkey ureey
- - Canfim technical school see an ) .
[Technical training I ———— 30 hows ¥ Portugal
_ 3 employess of
. - Logos-Express Profy POC MHTOM, e -
Professional English Fizid of actwity: English t=aching ~ o -xLIa-:_._ X m Russia
times per week
Acaderny of Mationa' Economy. High
_ . school for Corporate Management, 15 employees of o
Training for effective sales |- actwity: Corporate trainngs for |PxC RUS/ 2 days * P Russia
top-managers and speciasts. MBA
Technical Engineerng university
§5eminar colege of Bilbao, participants=> 50 tday, 1p % y Spain
pupils in last schoo! year
. Polytechnic university of Zaragoza, . ) -
ISemmar participants = 120 pupils-teachers day. 1p . ¥ =pamn
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Extend and kind of Support
Mame of the institution and brief P I v = yearly
Mame of the activity descripion of the activity Ersonme Financial Material | m = monthly
A FESOUFCES in _ Country
[ i.e. in keywords) 4 support suUpport p=per
man-cays project
nnowation centre of the vocationa
. traning and permanent learning - . - ) -
[peminar THMICA, participants= 20 teachers, day. 2p X ¥ =pain
San Sebastian
Centres of professional high schoals
[Teaching staff training and polytechnic unversities. 2days, Ip X ® ¥ Spain

Parbcipantis: 7 teachers

Teachng staff of professiona’ high
[Teaching staff training schools of Castilla and Leon, 10 days. 1p X ® ¥ Spain
parbicipants: 28 teachers

JFoundation of a laboratory  [Yildiz University [ Tiirkei

The top 5 Universities rated for
Busmess and Engineering in freland
England, Seotland and Wales we ) United
Jintend 1o offer & scholarship to each x ¥ Kingdiom
cof the Universities (there will be 3
total of 10 institutions)

J5cholarship Program

Manager of Stratege Initatives -
Marketing & Communications serves
a member of the industrial and
Technical Adisory Beard ((TAB) of
PBoard Member the Pennsylvania State Harrisburg, 10 % y-ongaoing LISA
(Capita College. The board serves as
a forum for the exchange of ideas
and advice betwesn the enginesring
programs and the indusiry

Cirzctor of HR senves on the
Educaton Board for the Pennsyvania
Chamioer of Business and Industry.
This board serves as an advisory
board for statewide instiutions of
higher learning

PBoard Member g y-ongaoing LISA

|Manufacturing Production Manager
serves on the Advisory Board for the
elecironcs technology division of the

JBoard Member ‘fork Technical Instiute. in this 2 y-ongoing LISA
capacity he helps set curmculum and
facilitate interaction betwesn the
school and businesses
Cio-Op program with Ketienng
Unwersity (formerly General Motors
iCo-Op Pregram nstiute} in Fint, Michigan. The 10 % ¥ - angaing Usa

students atiend classes for 3 months
then work for 3 months over a 5 year
period.

Az part of this program, Phoenix
Contact allocabes money to the
program, which is then distributed to
wanious approved organzations. One
of the prograrms it supports is the
Exchange City Learing Laboratony, y-ongaoing LISA
sponsorzd by the Junior Achievernent,
of 5. Central PA. In this programm
students run various busmesses,
shops, elc. m a city based
erircnment.

JEducational Improvement Tax
[Credit Program
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Extend and kind of support
Hame of the institution and brief v = yearly

L _— - Personnel . . .
Name of the activity desT?zu;::kc;f theraii?wty R —— Ff::am::l ?um"a:t m= T-:mthhr Country
-3 YWD man-days PP PP p=per

project

Cirzctor of HR paricoates 35 a judge
in the statewide Future Business
Leaders of America yearly contest.
This contest s designed to mold high 18 ¥ LISA
school students into good corporate
citizens and develop their business
ACUMEN.

uture Business Leaders of
erica

nternship programs wih varous
universties throughout the region
including Pennsyhania State
University, University of Pittsburg,
N ersville University, Shippenshburg
University and Elizabethtown
University. Managers are reguired io a0
giwe students complete at least one
maer project m the department, in
addition 1o other tasks. Deparimenis
linwolved include all product marketing
gropus, [T, Cormmunicatons and
enigesrng. There arz 15-20
|intermships awarded per semaster.

FPnternship Program b y-ongaoing LISA

This program is run by the Big 33
crganzation and prowides 3 - §1,000
J5cholarship Program scholarships for lozal high school X ¥ LISA
students going on to higher education
lin an engineering field

Phoen Contact employses spend
time sach week butoring students at a
[Tutering Program local elementary school. The 144 hours y-ongaoing LISA
students are tutored in subjects such
as Math, English and Scence

Director of IT semves on an advisory
board with Shippensburg University
o develop and monitor the
cumiculum dexelopment of the
nformaton Manapement Graduate 16
Program. The geal is io design a
program that will develop [T and
Busmess Professionals for leadership)
and project management roles n
nformation Management and IT.

Wniversity Advisory Panel y-ongaoing LISA

This 5 a project developed by the
Elizabethiown Colege Robolics and
rmachine intelligence Laboratory. It is
a 4th generation autonomaous robot
PRunderbot IV platform which will be entered in the 2 ¥ LISA
2008 intzlligent Ground Vizhicle
Competition. The robot is designed to
be an autonomous tour guide of the
Elizabethiown Colege Campus.

Extemship Programm with York
Technical Institube. Students work as
skilled labor i our manufacturing
area o fulfill their exemship
requirement. We generay have 2
students per semester.

o
E
-

YTl Externships ¥ - ongoing LISA




